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BAHCESEHIR UNIVERSITESI/IKTISADI, IDARI VE SOSYAL BILIMLER
FAKULTESI/PSIKOLOJI BOLUMU/PSIKOLOJI PR. (INGILIZCE) (TAM BURSLU)

ISTANBUL BILGI UNIVERSITESI/SOSYAL BILIMLER ENSTITUSU/ORGUTSEL
PSIKOLOJI (YL) (TEZLI) (Orgltsel psikoloji projeli programindan sonra tezli program
da acilmistir. Program direktorligini yuritiyorum.)

ISTANBUL BILGI UNIVERSITESI/SOSYAL BILIMLER ENSTITUSU/ORGUTSEL
PSIKOLOJI (YL) (TEZSIZ) (Program Direktori)

ISTANBUL BiLGI UNIVERSITESI/SOSYAL VE BESERI BILIMLER _
FAKULTESI/PSIKOLOJI BOLUMU/PSIKOLOJI PR. (INGILIZCE) (UCRETLI)

ISTANBUL BILGI UNIVERSITESI/SOSYAL VE BESERI BILIMLER
FAKULTES1/PSIKOLOJI BOLUMU/PSIKOLOJI PR. (INGILIZCE) (TAM BURSLU)

OKAN UNIVERSITESI/SOSYAL BILIMLER ENSTITUSU/UYGULAMALI PSIKOLOJI (DR)
(Endustri ve Orgiit Psikolojisinde Proje Uygulamalar Doktora dersi saat licretli
O6greitm Uyesi)

HARP AKADEMILERI KOMUTANLIGI/DENiZ HARP AKADEMISI KOMUTANLIGI/ULUSAL
VE ULUSLARARASI GUVENLIK STRATEJILERI YONETIMI VE LIDERLIK (YL) (TEZSiZ)
(Orgiitsel Davranis yiiksek lisans dersi)

ISTANBUL BILGI UNIVERSITES]/FEN-EDEBIYAT FAKULTES]/PSIKOLOJI
BOLUMU/PSIKOLOJI PR. (INGILIZCE) (TAM BURSLU)

Adler University/Organizational Psychology Master's Program (Adler University
Vancouver Campus'te Dr. Patrick O'Neill ile 23 Temmuz 2015 ve 5 Eytlil 2015
tarihleri arasinda Is Givencesizligi konusundaki arastirma projesinde calismak lizere
misafir 6dretim Gvesi olarak aérev aldim. )

1. BALCI KERiM, (2023). Examination Of The Relationship Between Passion Towards Work, Work-Family Conflict And

Flourishing: A Study On White—Col lar Working Individuals, istanbul Bilgi Universitesi—>Lisansistii Programlar
Fnetitiicii=SPeiltnlaii Ana Rilim Nali (Navam Fdiuvar)



2022

2021
10.

2020
16.

20.

21.

22.

BOSTAN ZEYNEP, (2023). Navigating challenges and leveraging best practices on soft skills training transfer
and transfer climate: A qualitative study with training professionals, istanbul Bilgi Universitesi-

Sl icanciietii Prasramlar Fnetitiicii=dPcilknlaii Ana Rilim Nali (Tamamlandi)

GAKIR BENER KUBRA, (2022). The role of work engagement and organizational commitment on job crafting in
remote workers, Istanbul Bilgi Universitesi->Lisansisti Programlar Enstitusu->Orgit Psikolojisi Ana Bilim
Nali (Tamamlandi)

GETIN NILUFER, (2022). Eldercare in Turkey: From the perspective of working caregivers, istanbul Bilgi
Universitesi—>Lisansustu Programlar Enstitiusu->0rgiut Psikolojisi Ana Bilim Dali (Tamamlandi)

SEZGINER UZEL BANU, (2022). The effect of flexible working on the psychological contract, istanbul Bilgi
Universitesi—>Lisansustu Programlar Enstitiusu->Diger (Tamamlandi)

YALGIN NiHAN, (2022). Narcissism and counterproductive work behaviors: The role of psychological entitlement
Istanbul Bilgi Universitesi->Lisansistl Programlar Enstitusu->Diger (Tamamlandi)

TOMBAK ECEM, (2022). The effect of role ambiguity on job performance: The mediating role of psychological
capital, Istanbul Bilgi Universitesi—>Lisansustu Programlar Enstitusu->Diger (Tamamlandi)

GEZMIS YAGMUR, (2022). The effect of flexible working on work—family spillover and the mediating role of
psychological well-being, istanbul Bilgi Universitesi->Lisanslsti Programlar Enstitusiu->Psikoloji Ana Bilim
nQI 1 (TQQOIQV\AI\

MISIR ZEYNEP SEYRAN, (2022). Does divorce have an impact on men's work lives? The grounded theory study
Istanbul Bilgi Universitesi->Lisanslstd Programlar Enstitusu->Diger (Tamamlandi)

YENER SANSER, (2021). The association between workplace bullying and employee silence: Systematic and
critical reviews, and a meta-analysis, Istanbul Bilgi Universitesi—>Lisansusti Programlar Enstitusu->Orgit
Deilnlniici Ana Rilim Nali (Tamamland:)

AKING CEYDA, (2021). The role of leader, organizational structure and culture on the success of agricultural

development cooperatives: The grounded theory study, istanbul Bilgi Universitesi—->Lisanstisti Programlar
Fnet itiieii=SAraiit Peilknlaiici Ana Rilim Nali (Tamamland:)

BAKKAL BAHAR HAZAL, (2021). The effects of occupational stereotypes of engineers on managerial self-efficacy,
Istanbul Bilgi Universitesi—>Lisansisti Programlar Enstitust->0rgut Psikolojisi Ana Bilim Dali (Tamamlandi)

KUZDAG YASIN, (2021). Analysis of flexible work transformation based on organizational change and performance
model, istanbul Bilgi Universitesi—->Lisansistii Programlar Enstitustu->0rgit Psikolojisi Ana Bilim Dali
(Tamam| QV‘\A I\

NURAYDIN 0OZGE, (2021). The performance management systems’ transformation: From current to renewed
approaches, Istanbul Bilgi Universitesi->Lisansiistii Programlar Enstitust->Orgit Psikolojisi Ana Bilim Dali
(Tamam| ﬂhA I\

BEKTAS SADIK, (2021). Occupational physicians’ and occupational health and safety specialists’ psychosocial
risks: A mixed-methods research with Copenhagen Psychosocial Questionnaire, Istanbul Bilgi Universitesi-

Slicanciietii Praagramlar Fnetitiicii=dAraiit Peilknlaiici Ana Rilim Nali (Tamamland:)

ERSON OZLEM, (2020). “Doesn’t fit us”: Understanding recruiters’ person-organization fit perceptions in
employee selection process, Istanbul Bilgi Universitesi->Lisansiisti Programlar Enstitiisi—>Diger (Tamamlandi)

ARIBAS BILGIC ILKIM, (2020). The evaluation of the resume characteristics screening process for new
graduates, Istanbul Bilgi Universitesi->Lisansiistii Programlar Enstitisiu->0Orgit Psikolojisi Ana Bilim Dali
(Tamam| 'JHAI\

ALTUNTAS ZEYNEP, (2020). Sense making of emotional labor by the qualitative analysis among call-center first
line managers in Turkey, Istanbul Bilgi Universitesi—>Lisansiistii Programlar Enstitiisi—>Orgiit Psikolojisi
Ana Rilim Nali (Tamamland:)

COGUR FATMA OZLEM, (2020). The relationship between mindfulness and job satisfaction as mediated by emotion
regulation, Istanbul Bilgi Universitesi—>Lisansustiu Programlar Enstitisi—>0rgit Psikolojisi Ana Bilim Dali
(Tnmnm| nndl\

TASKAN BASAK HELEN, (2020). Measuring the occupational health and safety culture from the perspective of
the competing values framework, Istanbul Bilgi Universitesi—>Lisansisti Programlar Enstitisi->Diger
(Tnmnm| nndl\

AYAZ ELIF, (2020). How long can you hold your breath underwater? A qualitative study of white—collar
professionals’ experiences of leaving corporate |ife, 1Istanbul Bilgi Universitesi—>Sosyal Bilimler
Fnetitiieii=SNi&ar (Tamamlandi)

GENGELLI BEGUM, (2020). Investigation of burnout and mobbing levels of assistant physicians, Istanbul Bilgi
Universitesi—>Lisansustiu Programlar Enstitiusu->Diger (Tamamlandi)
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OZTURK ESRA, (2020). The relationship between emotional intelligence, work engagement, and organizational
commitment in luxury retail stores employees, Istanbul Bilgi Universitesi->Sosyal Bilimler Enstitusi->Diger
(Tamam| and )

IPEK GAMZE, (2020). The relationship between emotional labor and burnout among cabin crew: The roles of
person—job fit and work—family conflict, Istanbul Bilgi Universitesi->Lisanststi Programlar Enstitisu—>0rgut
Pecilknlniici Ana Rilim Nali (Tamamland:)

AYOZ BURCU, (2020). The impact of divorce to the women’s work-life: The grounded theory study, istanbul
Bilgi Universitesi—->Lisanslsti Programlar Enstitust->Diger (Tamamlandi)

GUNEY KAGAN, (2020). Perceived organizational trauma risk and its impact on employee well-being, istanbul
Bilgi Universitesi—->Lisanslsti Programlar Enstitusu->Diger (Tamamlandi)

BERISLER ELIF, (2019). Job strain among white-collar employees and its effect on consumption, istanbul Bilgi
Universitesi—>Lisansustu Programlar Enstitiusu->0rgiut Psikolojisi Ana Bilim Dali (Tamamlandi)

CEYLAN FARUK, (2019). Work-life experiences of employees with bipolar disorder, istanbul Bilgi Universitesi-
>Sosyal Bilimler Enstitusit->Psikoloji Ana Bilim Dali (Tamamlandi)

GUZEL AMINE, (2019). LGB bireylerin ailelerine acilma stureclerinde karsilastiklari travmatik durumlarin
fenomenolojisi, Istanbul Bilgi Universitesi->Saglik Bilimleri Enstitusi->Diger (Tamamlandi)

GAKMAK MEHMET, (2018). Impacts of industry 4.0 on labour force and business organizations: A qualitative
analysis of consultants, experts and unions’ introspections, Istanbul Bilgi Universitesi—>Sosyal Bilimler
Fnetitiicii=SAraiit Peilknlniici Ana Rilim Nali (Tamamland:)

TORLAK OVGU, (2018). The need of alternative working models for dual-career family: The flexible working
experience of employed mothers in a Turkish bank, Istanbul Bilgi Universitesi->Sosyal Bilimler Enstitisi-
SNidar (Tamamlandr)

SEN PELIN, (2018). Diversity and organizational attitudes: analysis of homosexuality, gender, and disability
at work life, Istanbul Bilgi Universitesi->Sosyal Bilimler Enstitusu—>Orgut Psikolojisi Ana Bilim Dali
(Tamam| QV‘\A I\

GETIN 0ZBUDAK ESIN, (2018). Are you prepared? measuring the level of perceived risk for organizational
trauma and its relationship with organizational resilience, Istanbul Bilgi Universitesi—>Lisansisti
Praaramlar Fnetitiicii=SAraiit Peilbkalaniici Ana Rilim Nali (Tamamlandi)

BINGOL YASEMIN REYHAN, (2018). The leadership practices that build and maintain the trust and the intention

to stay of the employees, istanbul Bilgi Universitesi->Lisansiisti Programlar Enstitusii—->Orgit Psikolojisi
AV‘\Q Ri|im nQII (TQQOIQHAI\

BIiLGIN DUYGU, (2017). Understanding the relationship between happiness and creativity in terms of the
dimensions of psychological and subjective well-being, Istanbul Bilgi Universitesi—>Sosyal Bilimler
Fnetitiicii=NFndiietri ua Araiit Deilbalaiici Ana Rilim Nali (Tamamlandi)

SAKALLIOGLU BANU, (2017). A meta-analysis on the relationship between emotional intelligence and job
satisfaction, Istanbul Bilgi Universitesi—>Sosyal Bilimler Enstitusit->0rgiit Psikolojisi Ana Bilim Dali
(Tamam| QhA I\

OZKAN  EYUPOGLU  BIRCE, (2017). The relationship  between leader  member  exchange  and
intention to leave among hotel employees, Istanbul Bilgi Universitesi—>Sosyal Bilimler Enstitusiu—->0rgiit
Deilnlniici Ana Rilim Nali (Tamamland:)

KORKUT CEM CEMRE, (2017). A meta-analysis on the relationship between job satisfaction and
job performance, Istanbul Bilgi Universitesi—>Sosyal Bilimler Enstitusi->Orgiit Psikolojisi Ana Bilim Dali
(Tamam| QhA I\

GEDIK SEMA, (2017). The effect of empowering leader behaviours on employees’ psychological and structural

empowerment: Public bank example, Istanbul Bilgi Universitesi—>Sosyal Bilimler Enstitisi->0Orgiit Psikolojisi
Ana Rilim Nali (Tamamland:)

GUMUS HILAL, (2016). The relationship of job insecurity with job-related outcomes: Job engagement,
organizational commitment & intention to resign, Iistanbul Bilgi Universitesi—>Sosyal Bilimler Enstitisi-
SAraiit Peilkalaiicei Ana Rilim Nali (Tamamlandi)

MERCAN ZEYNEP, (2016). Decision making process in the academic career orientation: Agentic and communal
perspectives of Turkish postgraduate education scholars, istanbul Bilgi Universitesi->Sosyal Bilimler
Fnetitiieii=SPeilenlaii Ana Rilim Nali (Tamamland i)

YUCEL BETUL, (2016). Human vs. human capital? exploring HR evolution in Turkey, istanbul Bilgi Universitesi-
>Sosyal Bilimler Enstitisu->Psikoloji Ana Bilim Dali (Tamamlandi)

ZEYREK TAYLAN, (2015). Organizasyonlarda egitim ihtiya¢c analizi: Veri toplama yontemleri acisindan
degerlendirme, istanbul Bilgi Universitesi—>Sosyal Bilimler Enstitusi->Psikoloji Ana Bilim Dali



2014
44,

(Tamamland1)

CALISKAN SIBEL, (2014). The Relationship between Organizational Readiness for Global Change and Multicultural
Personality, istanbul Bilgi Universitesi—>Sosyal Bilimler Enstitusi->Psikoloji Ana Bilim Dali (Tamamlandi)

Projelerde Yaptig1 Gorevler:

10.

Employment Barriers of Refugees in Turkey (“Integration of immigrants and refugees in European

workplaces” baslikli proje cagrisi cercevesinde desteklenmistir.), Diger Resmi Kurum ve Kuruluslar,
Arastirmac::iDil 1SIK 01/07/?016 — 17/05/9017 (11 11SI ARARAST)
Bipolar Bozukluk ve Mesleki Islevsellik, Yuksekogretim Kurumlari tarafindan destekl|i bilimsel arastirma

projesi, Yurutuci:ISIK IDIL,Danisman:GAKIR SiBEL, Danisman:MAGKALI ZEYNEP, Danisman:Anaforoglu Bikmaz
7avnen Riirciver:Cevlan Farnk n1/07/2018 = 01/12/2020 (11 1IKALY

The Turkish Translation and Validation of the StyleView Skill Assessment Tool, Yuksekogretim Kurumlari
tarafindan destekli bilimsel arastirma projesi, Yurutuci:BASAK UGANOK, Arastirmaci:iDiL ISIK
Arastirmac: :RFTIIl YIICFI 26/01/92021 — 01/0A8/20922 (1 HIKAIY

Predictors of preferences towards societal development in Turkey: Motives in the pre— and post—pandemic
era, Yuksekogretim Kurumlari tarafindan destekli bilimsel arastirma projesi, Arastirmaci:iDiL ISIK
Yurutucu:GERGELY CZUKOR, Arastirmaci:GIiGDEM VATANSEVER, , 26/01/2021 - 20/05/2022 (ULUSAL)

Sporda Psikososyal Guvenlik: Elit Sporcularda Psikolojik Sagligin Belirleyicilerinin Modellenmesi /
Psychosocial Safety at Sports: Modelling of Elite Athletes’ Psychological Health Determinants, -Tubitak
1001, Yurutdcu:iDiL ISIK, Arastirmaci:BASAK UCANOK, Arastirmaci:CEM TINAZ, Danisman:iLKNUR HACISOFTAQOGLU
KOZLEME, Danisman:BURAK ODER, Danisman:ERKOG KORAY DOGAN, Bursiyer:MELiSA SERAY iSCAN, Arastirmaci:KAGAN
GUNEY, Bursiyer:ZEYNEP ECEM PIiYALE, Bursiyer:Burak Engiir, Bursiyer:YASIN KUZDAG, , 01/09/2022 (Devam

EuropeAid/162207/1D/ACT/TR/13, Capacity Building of Occupational Physicians for the Assessment and
Prevention of Psychosocial Risks in Mining Sector
. Avrupa Birligi, Yurutucu:iDIL ISIK, Proje Koordinatoéri:ESIN GETIN OZBUDAK, Yonetici:Safak 0z Aktepe

Uzman:Faruk Ceylan, Uzman:Yasin Kuzdag, Yardimci Personel:Aleyna Donmez, Uzman:ELiF SUNGUR, Uzman:KAGAN
GUNEY, Uzman:SEYHMUS AKSOY, Uzman:Erol Unal, , 01/02/2021 - 31/03/2023 (ULUSLARARASI)

Engelli Haklari izleme Calismasi, Diger (Ulusal), Arastirmaci, Haci Omer Sabanci Vakfi, , 15/07/2015
- 01/06/2016 (Ul USAI)

Engelli bireylerin koti muamele siddet ve istismari olaylari izleme calismasi, Diger (Ulusal),
Arastirmaci Acik Tanlum Vakfi 01/02/2016 — 01/05/2017 (Ul USAI)

Esnek Galisma Yonetim Sistemi Gelistirme Projesi: Is Surekliligini ve Galisan Psikolojik Iyi Olusunu
Destekleyici Standartlar ve Uygulamalar, -Tibitak 1001, Yurutuew:iDIL ISIK, , 01/07/2020 - 02/03/2021
(LI TISALY

Yeni Nesil Yetenek Yolculugu Dijital Gozumler Platformu, Diger kamu kuruluslari (Yuksekogretim Kurumlar
hariec) Arastirmac::iDil 1STK 11/06/2019 — 11/10/2019 (Ul USAI)

idari Gorevler

Komisyon Oyeligi iSTANBUL BilGi UNiVERSiTESi/REKTORLUK
2016

Komisyon Oyeligi iSTANBUL BilGi UNiVERSiTESi/REKTORLUK
2015

Program Baskan [STANBUL BILGI UNIVERSITESI/SOSYAL BILIMLER ENSTITUSU/ORGUTSEL PSTKOLOJT (YL)
ot (TEZSiZ)

Bilimsel Kuruluslara Uyelikler

1.

Dersler *

EAWOP European Association of Work and Organizational Psychology, Uye , 2017

Ogrenim Dili Ders Saati

2022-2023

Lisans

Psikoloji Uygulamalari Ingilizce 3



Yiiksek Lisans

Psikolojide ileri Arastirma Teknikleri II-Nicel Teknikler Ingilizce
Grup Dinamikleri ve Ekip Uygulamalari Ingilizce
Orgutlerde Psikolojik 1yi Olus, Sadhk ve Givenlik ingilizce
Endistri ve Orgiit Psikolojisinde Karma Arastirma Yéntemleri Ingilizce
2021-2022
Lisans
Psikoloji Uygulamalari Ingilizce

Yiiksek Lisans

Orgutleri Anlamak: Teori ve Teshis Ingilizce

Psikolojide Ileri Arastirma Teknikleri II-Nicel Teknikler Ingilizce

Endustri ve Orgiit Psikolojisinde Karma Arastirma Yéntemleri Ingilizce

Orgiit Psikolojisinde Giincel Konular Ingilizce
2019-2020

Yiiksek Lisans

Psikolojide Ileri Arastirma Teknikleri I-Nicel Teknikler Ingilizce

Psikolojide Ileri Arastirma Teknikleri II-Nicel Teknikler Ingilizce

Master Seminer Ingilizce

Endistri ve Orgiit Psikolojisinde Karma Arastirma Yéntemleri Ingilizce

Uygulamali Proje II Ingilizce
2018-2019

Yiiksek Lisans

Endistri ve Orgiit Psikolojisinde Karma Arastirma Yéntemleri Ingilizce

Psikolojide Ileri Arastirma Teknikleri II-Nicel Teknikler Ingilizce

Psikolojide Ileri Arastirma Teknikleri I-Nicel Teknikler Ingilizce

Uygulamali Proje II Ingilizce

Master Seminer Ingilizce
2017-2018

Yiiksek Lisans

Psikolojide Ileri Arastirma Teknikleri I-Nicel Teknikler Ingilizce

Psikolojide Ileri Arastirma Teknikleri II-Nicel Teknikler Ingilizce

Uygulamali Proje II Ingilizce

Master Seminer Ingilizce

Endustri ve Orgiit Psikolojisinde Karma Arastirma Yéntemleri Ingilizce
2016-2017

Yiiksek Lisans

Psikolojide ileri Aragtirma Teknikleri I-Nitel Teknikler Ingilizce
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Psikolojide ileri Arastirma Teknikleri II-Nicel Teknikler Ingilizce

Master Seminer Ingilizce
Endustri ve Orgiit Psikolojisinde Karma Arastirma Yéntemleri Ingilizce
Uygulamali Proje II Ingilizce
Doktora
Endistri ve Orgiit Psikolojisinde Giincel Konular Tiirkce
2015-2016

Yiiksek Lisans

Orgiitsel Davranis Tiirkce
Master Seminer Ingilizce
Psikolojide Ileri Arastirma Teknikleri I-Nicel Teknikler Ingilizce
Psikolojide Ileri Arastirma Teknikleri II-Nicel Teknikler Ingilizce
Uygulamali Proje II Ingilizce
Doktora
Endustri Psikolojisinde Arastirma Uygulamalari Tiirkce
2014-2015
Lisans
Orgltsel Psikoloji ingilizce
Endustri Psikolojisi Ingilizce

Yiiksek Lisans

Psikolojide Ileri Arastirma Teknikleri I- Nicel Teknikler Ingilizce
Psikolojide Ileri Arastirma Teknikleri II- Nitel Teknikler Ingilizce
Master Seminer Ingilizce
Endistri ve Orgiit Psikolojisinin Temelleri Ingilizce
2013-2014
Lisans
Psikolojide Arastirma Uygulamalari Ingilizce
Endustri Psikolojisi Ingilizce
Orgitsel Psikoloji ingilizce
Arastirma Uygulamalari Ingilizce

Yiiksek Lisans

Endustri ve Orgiit Psikolojisinin Temelleri Ingilizce

Master Seminer Ingilizce

Psikolojide Ileri Arastirma Teknikleri I- Nicel Teknikler Ingilizce

Psikolojide Ileri Arastirma Teknikleri II- Nitel Teknikler Ingilizce
2012-2013

Lisans

w w w o



Endustri Psikolojisi
Psikolojide Arastirma Uygulamalan
Orgutsel Psikoloji
Yiiksek Lisans
Psikolojide Ileri Arastirma Teknikleri II- Nitel Teknikler
Psikolojide Ileri Arastirma Teknikleri I- Nicel Teknikler
Master Seminer
2011-2012
Lisans
Genel Psikoloji
Psikolojide Olgme
Orgutsel Psikoloji
Yiiksek Lisans
Master Seminer
Orgltlerin Sosyal Psikolojisi
Psikolojide ileri Arastirma Teknikleri I-Nicel Teknikler
Psikolojide ileri Arastirma Teknikleri II-Nicel Teknikler
Orglit Teorisi
2010-2011
Lisans
Genel Psikoloji
Orgitsel Psikoloji
Yiiksek Lisans
Orgltlerin Sosyal Psikolojisi
Psikolojide Olgme
Orgiit Teorisi
2005-2006
Lisans
Sosyal Psikoloji
Orgitsel Psikoloji
Sosyal Psikoloji
2004-2005
Lisans
Endustri Psikolojisi
Orglitsel Psikoloji
2003-2004

Lisans

Ingilizce
Ingilizce

Ingilizce

Ingilizce
Ingilizce

Ingilizce

Ingilizce
Ingilizce

Ingilizce

Ingilizce
Ingilizce
Ingilizce
Ingilizce

Ingilizce

Ingilizce

Ingilizce

Ingilizce
Ingilizce

Ingilizce

Tirkece
Ingilizce

Ingilizce

Tiirkce

Ingilizce

w W w W



Orgutsel Psikoloji
Yénetim Bilimlerine Girig
Orgutsel Davranis ve Yénetim
Yiiksek Lisans
Insan ve Orgiitlerde Degisim
2002-2003
Lisans
Yénetim Bilimlerine Girig
Orgutsel Davranis ve Yénetim
Orgutsel Psikoloji
Yiiksek Lisans
Insan ve Orgitlerde Degisim
2001-2002
Lisans

Yénetim Bilimlerine Girig

Eserler

Uluslararasi hakemli dergilerde yayimlanan makaleler:
ISIK iDIL (2024)

1. Kuba Kryse Research group of

(Yavin Nn: R04KK9R)

development aims as a source of employee-organization fit.

2. CZUKOR GERGELY, CINAR CEMRE,
Q04RAR4)
3. ISIK iDiL, Ozer Gulum, Escartin Jordi

QONRN20)

4. Sanchez-Rodr fguez Angel, Kuba Kryse Research group of
predict personal |ife satisfaction with different strengths across societal contexts differing in
national wealth and religious
1N 1NON/1ENN00R0 NNN2 NINNA12 (VA

5. Sanchez-Rodr fguez Angel, Kuba Kryse Research group of
the |ink between economic inequality and self-construal
10 1080 /1R208RAR 2022 29200022 (Yavin Nn:

6. Krys Kuba, Kuba Kryse Research group of
Consistency and Variation in the Value of Family Versus Personal
Cultures. Journal of Cross-Cultural

(Vauin Na: Q2920RNN

7. Kuba Kryse Research group of

an?7A1 N

8. ISIK IDIL, 0Z AKTEPE SAFAK, Kuzdag Yasin, GUNEY KAGAN (2022).
Psikososyal Riskler: Ko mu“r Maden I0sletmeleri Deg erlendirmesi

(Yavin Nn: 8037571)

9. Kryse Kuba, Capaldi C.A., Uchida Y, Cantarero K.,
Teyssier J., Andrade L., Denoux P.
(2022).  Preference for modernization
culturally diversified: A nine-country study of folk theories of societal development

Af Caninal Daviahal s NE /AN %1 A

reserachers
WEIRD Way of Living. Perspectives on Psychological Science

ISIK iDiL (2024)

reserachers

researchers, ISIK IDIL (2023)

Psychology, 54(3), Doi:

reserachers, ISIK IDIL (2022)

ISIK iDiL, Torres C.,
Kocimska-Zych A.,
but expected modernization trajectories are

Igbokwe D. 0.,
is universal,

AN 1111 /aian 10E929 (VA

Ingilizce
Ingilizce
Ingilizce
Tirkge
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(2017)., ISIK iDiL, 1IGI, Editér:H4sa, Stanislav ; Brunet-Thornton, Richard, Basim sayisi:1, Sayfa
Sayisi 413, ISBN:9781522520214, ingilizce(Bilimsel Kitap) (Yayin No: 2800287)

Degerli insana “Deger” |i Galismalar: Yasam ve Calisma Degerleri Uzerine Arastirmalar, Bolim
adi: (Psikoloji Analindaki Uzmanlik Yoénelimleri, Degerler ve Kariyer Motivasyonu.) (2017)., ISIK
iDiL, Beta, Editor:Tulay Turgut &amp; Murat GCinko, Basim sayisi:1, Sayfa Sayisi 295,

TCRN - NTQRANR222ANAQ  TiivlAan/Ril imenl Kitan) (Vauin Na: 242471 M
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15.

16.

17.

Impact of Organizational Trauma on Workplace Behavior and Performance, Bolum adi: (Sexual Identities
in the Workplace: Avoiding Organizational Trauma When Disclosure Occurs - CGurrent Perspectives
(Chapter 8; p. 188-220)) (2017)., Cleve Robert, ISIK iDiL,de Castro Pecanha Viviane, IGI Global

Editor:Hasa, Stanislav ; Brunet-Thornton, Richard, Basim sayisi:1, Sayfa Sayisi 413,
TODAI-NTO1ACNNENNNA A Foaumilicana/Dilimmanl it n) N aiiiia Mlas NONNNA AN
Engelli Haklari izleme Kilavuzu, B6lum adi: (Engelli Haklari izleme Galismalarinda Arastirma

Yontemleri: Nitel ve Nicel Arastirma Yontemleri. ) (2016)., ISIK 1IDIiL, Toplumsal Haklar ve
Arastirmalar Dernegi (TOHAD) Yayinlari, Editor:Toplumsal Hakler ve Arastirmalar Dernegi (TOHAD)
Basim sayisi:1, Sayfa Sayisi 77, Turkce(Arastirma (Tez Harig¢) Kitabi) (Yayin No: 2800037)

Acik Kitap, Bolum adi:(Simdi ve Burada) (2010)., ISIK iDiL, Acik Radyo Kitaplari, Editér:Sona
Ertekin, Omer Madra, Basim sayisi:1, ISBN:978-975-342-779-1, Tirkce (Ansiklopedi Maddesi) (Yayin No:
2780NKRRKR)Y

D. Ulusal hakemli dergilerde yayimlanan makaleler

1.

ISIK IDIL, 0Z AKTEPE SAFAK, GETIN OZBUDAK ESIN, CEYLAN FARUK, KUZDAG YASIN, GUNEY KAGAN, DONMEZ ALEYNA
(2022). Psikososyal Risk Farkindaligi ve Risk Yénetimine Iliskin Beklentiler: Maden Sektériinden Bir

Degerlendirme
MPalioma fliclkilari Navaiai 1 an-11? (UAantval Na- TT2TINAMN

ISIK iIDiL, 0z Aktepe Safak, Ceylan Faruk, GETIiN OZBUDAK ESiIN, Kuzdag Yasin, Dénmez Aleyna (2022)
Komir Madenlerinde Psikososyal Guvenlik Galismalari: Maden Miuhendisleri Ve is Guvenligi Uzmanlari
Gozunden Nitel Degerlendirme. Sosyal Guvence, 11(20), 592-622., Doi: 10.21441/sosyalguvence. 1026839
(WAan+val Na- TAONT10N

ISIK IDIL (2015). 1insan Kaynaklari Yénetimi Profesyonellerinin is Ortamindaki Zorbal ik Davranislarina
Dair Perspektifleri Zorbaligin Tanimi Nedenleri ve Sonuclari. Galisma ve Toplum, 4(47), 237-271.
(Knntral Nn: 2RA17RT)

ISIK iIDIL (2014). Yokluk Hipotezi Anlamlilik Testi ve Etki Buyuklugu Tartismalarinin Psikoloji

Arastirmalarina Yansimalari. Elestirel Psikoloji Bilteni (5), 55-80., Atif Sayisi: 2 (Kontrol No:
2RRR41R)

E. Ulusal bilimsel toplantilarda sunulan ve bildiri kitaplarinda

1.

ISIK iDiL, Yucel Betiil, GUNEY KAGAN, Ceylan Faruk, Kuzdag Yasin, Torlak Ovgl, Cetin Ozbudak Esin (2021)
COVID-19 Déneminde Esnek Calismanin Galisan Psikolojik Iyi Olusuna Etkisi. 8. Orgitsel Davranis KOngresi
(7et Rildiri/Saz1it Simim)  (Yavin Na: 792732459
ISIK iDiL, 0Z AKTEPE SAFAK, Donmez Aleyna, GUNEY KAGAN (2022). Calisma Yasaminda Psikolojik Saglik,
Psikososyal Riskler Ve Yonetimi: Orgitsel Psikologlar icin Firsatlar. 21. Ulusal Psikoloji Kongresi
“Antik Peiseden Riliceel Sinirhilime”= 13-1A8 Fkim 2022 (A7et Rildiri/RA7111 Sunim)  (Yavin Na: 70R29241)
ISIK iDiL, KANTUR DENiZ, DOGAN YENiSEY KUBRA (2021). Esnek Calismanin Esnekliginin Modellenmesi. 29
Ulusal Yoénetim ve Orgaizasyon Kongresi, 283-294. (Tam Metin Bildiri/Sézlu Sunum) (Yayin No: 7273444)

Gulcuoglu Selin, Muradov Sultan, Erbil Esra, ISIK IDIiL (2019). Tekerlekli Sandalye Kul lanan Ortopedik Engelli
Bireylerin Is Hayatina Katilim Surecleri ve Bu Sirecte Karsilastiklari Zorluklar.. 3. Sosyal Psikoloji
Knnoresi — Kadir Has iiniversitesi 1223 (fizet Rildiri /Pnster) (Yavin Na: ARANTTMN

Gulcuoglu Selin, Erbil Esra,Muradov Sultan, ISIK IDIL (2019). Goérme Engelli Bireylerin Galisma Hayatina
Katilim Surecleri ve Bu Surecte Karsilastiklari Zorluklar.. 7. Orgutsel Davranis Kongresi — Mehmet Akif
Frenv iiniversitesi 201=212 (Tam Metin Rildiri/Sé7 it Sunim) (Yavin Na® RRR1042)

ISIK IDIiL (2019). Bipolar Bozuklukta Mesleki islevselligi Giiglendirici Psikoegitim Galismalari. 55

lI1usal Psikivatri Kangresi (Ozet Rildiri/S&az1it Sunum) (Yavin No: Hh436142)

Yiicel Betail, ISIK iDIL (2016). insan mi Sermaye mi? Tiirkiye’ xxde insan Kaynagi Kavraminin Evrimine Dair
Nitel Bir Galisma. [IV. Orgutsel Davranis Kongresi, 249-255. (Tam Metin Bildiri/S6zlu Sunum) (Yayin No:
R447R28)

ISIK IDIL (2016). Orgitlerde Bireysel Ve Kolektif Travmaya Neden Olan Olaylarin Taksonomisi. IV. Orgutsel
Davranis Kongresi. 377-381. (Tam Metin Bildiri/S6zli Sunum) (Yavin No: 3447631)

Gedik  Sema, ISIK IDIL  (2015). Guglendiren Lider Davranislari Galisanin Psikolojik Ve
YapisalGuclendirilmesini Nasi| Etkiliyor. 3. Orgitsel Davranis Kongresi, 233-238. (Tam Metin Bildiri/Sézlu
Siinim)  (Yavin No: 277210R)

Manguwo Mbewe Thokozani K, ISIK iDiL (2015). 1is Ortaminda Engelli Calisanlarla Ilk Karsilasma Deneyimi Ve
Birlikte Galisma Yasantisinin Engelli Galisanin Algilanisina Etkileri Yorumlayici Fenemenolojik Analiz
Yonetimi Ile inceleme. 3. Orgitsel Davranis Kongresi, 718-721. (Tam Metin Bildiri/S6zlu Sunum) (Yayin No:
NT779201\

Koyulhisar|i Eray, ISIK iDiL (2015). Algilanan Gruplar Arasi Farklilasma ile Orgutsel Ozdeslesme Arasindaki
iliski Bir Nitel icerik Analizi Uygulamasi. 23. Yénetim ve Organizasyon Kongresi, 2, 1000-1005. (Tam
Metin Rildiri/SazI1it Sinim)  (Yavin Na: 27R4A0RR)

KILIG NEVIN, VATANSEVER GiGDEM, ISIK iDiL (2014). Farkli Liderlik Tarzlari Guvenlik iklimini Nasil
Etkiliyor?. 2. Orgutsel Davranis Kongresi, 293-301. (Tam Metin Bildiri/S6zlu Sunum) (Yayin No:
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2771729)

13. ISIK iDiL (2014). Endustri ve orgut psikolojisi perspektifinden madencilik sektoriine trasdisipliner ve
nroaktif adimlar IV. Flestirel Psikalaii Semnozvimi 16-17  (07et Bildiri/) (Yavin No: 2766989)

14. ISIK iDiL (2014). Davranis Odakli Guvenlik Yénetimi. 1.Saglik ve Guvenlik Iletisimi Sempozyumu, 37-31.
(Tam Metin Bildiri/Davet!|i Konusmaci) (Yavin No: 2765104)

15. ISIK IDIL, TANYAS BAHAR, GARKOGLU ASLI, CEViK MUNIRE OZLEM (2014). Psikolojide Yontem Gesitliligi Disipliner
Butunluk ve Guncel Tartismalar. 18. Ulusal Psikoloji Kongresi, 19-19. (0zet Bildiri/) (Yayin No: 2799639)

16. Ozvanligil Canan, ISIK iIDIL,Déring Anna (2014). Gocuklar icin Degerler Olcegi 1lkokul Besinci Sinif
Gocuklari icin Turkiye Norm Yapi Gecerliligi Galismasi. 18. Ulusal Psikoloji Kongresi, 91-92. (0zet
Rildiri/Y (Yavin Nn: 27QQRRT7)

17. ISIK iIDiL, Ozkan Gulsah Vural, Bozcam Emel Seven, Gedik Sema, Zeyrek Taylan, Mercan Zeynep (2013). Orgut Kurami
Derslerinin Bir Sistem Olarak Analizi ve Ogretim Yontemlerine Dair Degerlendirmeler. IV. Orgut Kurami
Calistavi (Tam Metin Rildiri/Ra71i Simim)  (Yavin Na: 277274R)

18. Koyulhisar|i Eray, GALISKAN SiBEL,Dursun Tuba, Oray Anil, Ozkan Gulsah Vural, ISIK IDiL (2012). Turkiye de
Nitel Yontemlerin Endiustri Orgut Psikolojisi Alaninda Kullanimi. 17. Ulusal Psikoloji Kongresi (0zet
Rildiri/S&a7 it Sunim)  (Yavin Na: 27773207)

19. ISIK iDiL (2012). Endustri ve Orgut Psikolojisi Ogrencilere Yonelik etkinlik Programi kapsaminda konuk
konusmaci . 17. Ulusal Psikoloii Koneresi (/) (Yavin No: 2777502)

20. ISIK IDiL, TEKCAN ALI 1ZZET (2010). Turkiye deki Psikologlarin Yokluk Hipotezi Anlamlilik Testi
Tartismalarina Yaklasimi 16 Ulusal Psikaloii Kongresi 85-86 (0O7et Rildiri/) (Yavin No: 2774306)

Editorluk
1. REFLEKTIF Sosyal Bilimler Dergisi

0zel| Dosya: Galisma
(TR Ni7iN)  Narci Fditar Raflaktif Sacval Rilimlar Narcici N4 OR 2091-04 10 9091

Oniversite Disi Deneyim

21.08. 2020

01.09. 2020

2018

2018-2019

2015-2018

2015

2014

Psikososyal Risk Yonetimi Enstitust Saglik ve Danismanlik Ltd. Sti.

Kurucu ortak Psikososyal Risk Yonetimi alaninda danismanlik faaliyetler, 6lcme ve
degerlendirme teknolojileri , (Ticari (Ozel))

icerik gelistirici OPET & BENCHMARK- iSiMiZ TEMiZ PROJESI, Hijyen konusunda siirekliligi olan

danisman iSimiz Temiz projesinde akademik danismanlik ve egitmenlik, (Diger)

METEM Metalurji ve Malzeme Miudendisleri Odasi Egitim Merkezi, Celik ve Metal
Sektoru Calisan Sagligi ve Guvenligi Gelistirme Projelerinde danisman, igerik
gelistirici, egitimen ve komisyon baskanligi, (Sivil Toplum Kurulusu)

MESS Turkiye Metal Sanayicileri Sendikasi —-Egitim Vakfi, Egitim adi: GALISMA
EZitmen YASAMI, iNSAN VE PSiKOLOJiK SUREGCLER Bu program, ¢alisma yasami, kurumlar ve
insan davranislari arasindaki etkilesimi psikoloji biliminin perspektifinden
aciklamayi hedeflemektedir. Yonetim rolu olsun ya da olmasin, kurumlarda
bireyden bir sorumlulugu tstlenerek bunun tstesinden gelmek igin tim
yetkinliklerini, enerjisini ve gabasini bu ise aktarmasi beklenir. Bu aktarim
sirasinda bireysel 6zellikler, tstlenilen isin tasarimi, etkilesim igine
girdigi kisilerle olusan grubun dinamikleri, orgutun yapisal ve kulturel
ozellikleri ile yonetim kademesindeki kisilerin tarzlari ve yaklasimlari bir
etkilesim igine girer. Sonug olarak ya hedeflere ulasilan verimli bir sonug ya
da islerin yolunda gitmemesine neden olan aksakliklar ortaya ¢ikabilir. Bu
egitimde calisanlar icin is yasaminda islerin yolunda gitmesine ya da
gitmemesine etki eden siuireclerin, is/6rgut/calisma/endistri psikolojisi

Danisman ve Komisyon
Baskani

hiliminin caliadrivdiZ +Faavilavr taiFinda Aanalisl vanilaaalr A Latr i limar lav i
Var |1k Yonetimi Sirketleri Birligi, Varlik Yonetimi Sektériinde insan, Galisan
Egitmen Motivasyonu ve Liderlik Egitimi icerik gelistirici ve egitmenlik, (Sivil

Toplum Kurulusu)

MAXQDA Qualitative Data VERBI GmbH, MAXQDA nitel veri analiz yazilim programinin, nitel arastirma ve

Ana!Y§is SOfWare analiz teknikleri ile harmanlanarak, MAXQDA kullanicilarinin egitilmesi
Official Trainer alaninda resmi olarak yetkili egitmenlik. , (Ticari (0zel))

Kurumsal egitim BilgiEgitim Surekli Egitim Merkezi, Cesitli kurumsal egitim projelerinde
projelerinde igerik endiustri ve 6rgit psikolojisi alanindan hareketle icerik gelistiricilik ve

gelistirici ve egitmen egitmenlik, (Ticari (0zel))
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Sertifika

18805

18872

78829

18823

18825

78809

78803

18794

65071

18815

65057

Meta Analiz Atolyesi, Doc.Dr.Selguk Sirin tarafindan verilen meta—analiz tekniginin kapsandigi egitimdir.
Bahgesehir Arastirma Yontemleri Okulu, Sertifika, 05.04.2014 -05.04.2014 (Ulusal)

Responsible Conduct of Research, insan psikolojisi arastirmalarinda etik kurallara dair online bir
egitindir. Global Work Bullying projesinde country partner olarak gorev alabilmek igin arastirma etigi
konusunda alnmasi zorunlu bir egitimdir. Tamamlama slresi arastirmacinin ayirdigi zamana gore esneklik
gostermektedir., Collaborative Institutional Trainining Initiative (CITI) — RCRS Online-Distance Learning,

n Lo A Ar An4n 4n A4 An4 4 N 1 \

Narrative Analiz Egitimi, Narrative Analiz Egitimi, Prof.Dr. Sibel Arkona¢ tarafindan verilmistir. Nitel
arastirma tekniklerinden birisi olarak anlati analizini kapsamaktadir., NAM Nitel Arastirma Merkezi,
Qartifika NA N1 9014 —0A N1 9014 (llneal)
Social and Political Survey Research (Nebraska Lincoln Universitesi, “Social and Political Survey
Research” by Professor Allan L. McCutcheon from University of Nebraska at Lincoln. Professor McCutcheon
is also the founding Director of the Gal lup Research Centre and the Senior Scientist of Gallup International
Research and Education Centre and Gallup—Europe. Professor McCutcheon is very well known as the
“Researcher of Obama Campaign” and has been consulting for many news networks, NGO’ s and World
Association for Public Opinion Research. The course will cover every aspect of “survey” design, from
sampling to question design, from non-response to measurement systems.First week (July, 1-5) 13:30-17:00
pm sessionsSecond week (July, 8-12) 09:00am-12:30 pm sessions, Istanbul University Quantitative Lectures—
ISTQL 2013. Sertifika, 01.07.2013 -01.07.2013 (Uluslararasi)

Structural Equation Modeling, “Structural Equation Modeling” by Professor Rex B. Kline from Concordia
University, Quebec, Canada. Professor Kline is very well known by his books on Structural Equation
Modeling, which has been translated and published in many languages. With LISREL, the course will cover
both the conceptual and the practical aspects of implementing SEM. First week (July, 1-5) 09:00am-12:30

ileri Duzey istatistik Uygulamalari: Faktér Analizi, Araci Ve Duzenleyici Etki Analizi, SPSS ile ileri
Dizey istatistik Uygulamalari, Faktor Analizi, Araci Ve Duzenleyici Etki Analizinin Regresyon yéntemi ile
test edilmesini kapsayan bir egitimdir., Bahcesehir Arastirma Yontemleri Okulu, Sertifika, 20.04.2013 -

N1 NA NN19 /Il al)

Amos ile Yapisal Esitlik Modellemesi, Doc.Dr. Omer Turung ve Doc.Dr. Ahmet Erkus tarafindan verilen Yapisal
Esitlik Modelleme egitimidir., Bahgesehir Arastirma Yontemleri Okulu, Sertifika, 13.04.2013 -14.04.2013
(IIIIIOQI\

Q-Methodology For Research And Beyons: How To Systematically Examine People' s Perceptions, Q-Methodology
For Research And Beyons: How To Systematical ly Examine People’s PerceptionsDog.Dr. Matthew Militello ve
Yrd. Doc.D. r Christopher Janson tarafindan verilen yoéntem egitimidir., Bahcesehir Universitesi Arastirma
Uygulamali Yapisal Esitlik Modeli— Mplus, Doc.Dr. Matthew Diemer tarafindan verilen 12 saatlik uygulamali
seminer., Bahcesehir Universitesi Arastirma Okulu, Sertifika, 19.01.2013 -19.01.2013 (Ulusal)

Bir Gunde istatistik: Temel Istatistik Testleri, Stata istatistik programi ile Temel Istatistik Testlerinin
yapiImasina dari temel egitimdir. Yrd.Doc.Dr Gagdas Sirin tarafindan verilmistir., Bahgesehir Arastirma
Vantemlari Okl Qartifika 10 N1 2012 —10 N1 9012 (llneal)

Nitel Arastirma Atolyesi— MAXQDA, Nitel arastirma desenleri (grounded theory, fenomenoloji); nitel veri

analizi; MAXQDA ile bilgisayar destekli nitel veri analizi, Bahcesehir Universitesi Arastirma Okulu,
Qar+ifika 21 19 9019 92 19 9019 (lllneal)

Arastirma

43759

43760

Global Work Bullying Project, The purpose of this research project is to explore the extent to which
national differences in cultural values and communication norms are associated with differences in
behaviors perceived to constitute workplacebullying, and by extension, differences in preferences for
organizational and public policies to counter bullying in different countries. It is particularly important
in multi-national corporations to develop guidelinesthat enable people from diverse national backgrounds
to work together effectively. The multi-phase project will include focus groups and interviews with Human
Resource Professionals (HRPs), as well as interviews and online surveys of a wide range of managers,
employee representatives and employees of work organizations in multiple countries in Europe, Asia and
the Americas. Proje yuriticusu bu alanda taninan arastirmacilar Denise Salin (Hanken School of Economics)
ve Renee Cowan (Universitv of San Antonio) dir.. Eurooe. Asia and the America. Arastirma. 01.01.2013

Disclosure Decisions of Sexual Identity in Young Adult Males: Emergent Cross—Cultural Themes Utilizing
Grounded Theory, Dr. Robert Gleve- Chicago School of Professional Psychology- International Psychology
graduate Program, USAObjective(s) of the study: The study is to add to previous research to add an
additional cultural cohort in Istanbul to enrich the data collected in the U.S. and Brazil. The focus of
the research is to better understand the process that occurs for gay identified males in making the
decision to disclose their sexual identity to another personAim(s) of the study: To add
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575245

575244

575243

575241

necessary information to the gap in the current scientific |iterature about the development of a
theoretical foundation and understanding of how this process takes place through |ived experiences of 18-
21 year old males. This can potentially benefit parents, friends, teachers, counselors and professors to
better support this very difficult decision; particularly in the context of the socio—political-cultural
context of Istanbul, Turkey in tandem with U.S. and Brazilian experiences., Istanbul, Arastirma, 01.05.2014

Ironic effects of thought suppression - A multilab registered replication report project, Authors: Deming

(Adam) Wang, Kai Qin Chan, Wakefield Morys—Carter, and Martin Hagger

Principle Investigator: Deming (Adam) Wang, PhD
Senior lecturer (Psychology)
School of Social and Health Sciences
James Cook University
149 Sims Drive
Singapore 387380
T +65 6709 3746
Personal Website: https://demingwang. wordpress. com/

This project aims to prepare “the Multilab Registered Replication Report on Ironic Effects of Thought
Suppression” , which is a Registered Replication study on the following research by Wegner, D. M., &amp;
Erber, R. (1992) and Wegner, D. M., Schneider, D. J., Carter, S., &amp; White, T. (1987). This direct
replication project has an experimental design and is run in English, Chinese, French, Italian, Turkish

and Indonesian in multiple labs around the world with the participation of around 40 researchers. idil
Isik and Sanser Yener are the |ead investigators in Turkiye

Multilab direct replication of: A variant of Experiment 1 from Wegner, D. M., &amp; Erber, R. (1992). The
hyperaccessibility of suppressed thoughts. Journal of Personality and Social Psychology, 63, 903-912; and
a variant of Experiment 1 from Wegner, D. M., Schneider, D. J., Carter, S., &amp; White, T. (1987).
NDavadauviaal AfFanta AFf +haiinkhd  AlininvAana A lativinn 1 Af Davamnwmal i+ Annd Caanial Davialha l Acs [s) C 19

Open Science in the Developing World: A Collection of Practical Solutions in Psychological Science, Open
Science in the Developing World: A Collection of Practical Solutions in Psychological Science

Principal investigator: Prof., Dr., Hu Chuan-Pengx, School of Psychology, Nanjing Normal University

210024 Nanjing, China.
Ambassador, Center for Open Science (cos. io0)
Co—founder, Chinese Open Science Network (open-sci. cn)
Emai | : hcp4d715@gmai |. com Tel: (+86) 1591025380
Website: http://huchuanpeng. com/

This project is about open science practices in developing countries. Under the leadership of Prof. Dr.
Hu Chuan-Peng from China, a manuscript is in the process of preparation with contributors from the
following countries: Pacific Islands, Egypt, India, Iran, Philippines, Tunisia, Brazil, China, Colombia
Costa Rica (Central America), Mexico, Kazakhstan, Serbia, South Africa, Turkiye

From Turkiye idil Isik and Sanser Yener show contribution. Each team is focusing a specific component of
OpenScience discussions, Idil Isik is the lead of the team on “Beyond hypothetico-deductive reasoning”

Happiness Meanders Study, “This project’s aim is to study: (1) happiness of families, and (2) valuation
of different types of happiness, as well as to search for their antecedents in (3) self-construals, and

4) ‘emotional environment’
created by societies. The Motto is specified as wollows: ““Moving from self-ratings to us-ratings, studying
happiness of families, understanding valuation of different
types of happiness and quantifying emotional environment of societies - in one study of over fifty
cultures.

All in order to better wunderstand wellbeing of individuals and their societies.””

In the "“happiness meanders”” project we collected data across fifty countries to study family happiness
and ideal levels of happiness. Additionally, we collected data on frequency of experienced and expressed
emotions to study ““societal emotional environments””, and on cultural models of selfhoods to better
understand the interaction between self-construals and well-being. ““Principal investigator: Dr. Kuba
Krys, Institute of Psychology of Polish Academy of Sciences
“Live Better” project, “People across cultures hold diverse notions on the ideal type of well-being and
on how a societal development may help achieve it. However, empirical studies into these two topics and
their interaction are scant. We currently address these research gaps

We plan to collect data from at least fifty countries. This data will help us create mappings of “ideal
types of well-being” and of “folk theoriesof societal development” . We will also investigate
psychological processes behind — regulatory focus, psychological motives, and cultural models of selfhoods.
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575240

79649

79648

575242

575239

“Principal investigator: Dr. Kuba Krys, Institute of Psychology of Polish Academy of Sciences
Laboratory for Cultural Psychology and Cross Cultural Research, Poland”https://www. kuba.krys.pl/, -
Aractirma 01 01 2022 (lllnslararasi)

CRONOS-2 MODULE (europeansocialsurvey.org), https://www. europeansocialsurvey. org/docs/about/Krys—et—
al. pdf

CRONOS-2 is the world s first large scale, cross—national, probability-based input-harmonised web panel

The panel is funded under the Horizon 2020 grant ESS-SUSTAIN-2 (GA871063). CRONOS-2 built upon the initial
proof of concept undertaken under CRONOS-1.
The CRONOS-2 panel was fielded in 12 countries: Austria, Belgium, Czechia, Finland, France, Hungary,
Iceland, Italy, Portugal, Slovenia, Sweden and the United Kingdom. The panellists were recruited from the
main ESS Round 10 survey (which was entirely face to face except in Austria, Hungary and Sweden where
self-completion was also used). The CRONOS-2 data is |inked to the data from the main ESS providing a
very rich final data source. The panel only includes the on-line population.

CRONOS-2 included a question set from our project on “Societal development” by the contribution of
fol lowing researchers:
Kuba Krys - Polish Academy of Sciences, Poland
Wi jnand Van Tilburg - University of Essex, UK
Patrick Denoux &amp; Julien Teyssier - Université Toulouse I1, France
idil Isik - Istanbul Bilgi University, Turkey

Among the other question sets our contribution is with the following dimension : culturally sensitive
study of societal development (regard to economic prosperity, equality, longevity, etc.)
Available at: CSDA CRONOS-2 MODULE (europeansocialsurvey.org)
https://www. europeansocialsurvey. org/docs/about/Krys-et-al. pdf

CRONOS 2 included the questions on the following topics: climate policies; COVID-19 vaccination; drivers
of institutional trust; perception of surveys; welfare and redistribution; beginning and end of |ife;
financial wellbeing; memory policies; technocracy and populism; family diversity; effect of the pandemic
an mental health: cultinrallv “Princinal investisatar: Dr Kilha Krvse Tnstitite of Psvehnlasv af Palich
Is Guvencesizligi Olgeginin (Job Insecurity Measure) Tirkiye orneklemine uyarlanmasi., Patrick 0 Neil

tarafindan gelistirilen iIs Guvencesizligi Olgeginin (Job Insecurity Measure) Turkiye orneklemine
uyar lanmasi., Istanbul Bilgi Universitesi ve Adler Universitesi, Kanada, Arastirma, 04.04.2015

Mliial mememaa

Picture Based Value Survey for Children 6lgeginin Turkiye normu icin yapilandirilmasi, Anna Déring
tarafindan gelistirilen 6lgegin geviri, uyarlama, test-tekrar test giivenilirlik, gecerlilik calismalari
I1kogretim 1. sinif ve 5 sinif dgrencileri ig¢in yurutulmustir. Halen bu 6lcegin Tirkiye de kullanimina
yonelik arastirmacilara arastirmaci destegi vermekteyim., Istanbul Bilgi Universitesi, Arastirma

A4 AN And4 \

“Good Development” project, The “Good Development” (GD) study was launched in the beginning of 2020 and
halted soon after due to pandemics. In the GD study, we planned to carry out the large, i.e., covering 50
countries at least, cross—cultural psychological investigation into ideal types of well-being, into folk
theories of societal development, and into the interaction among these constructs. The “Good Development
Project” was completed with 9 countries including Turkiye and it evolved into “Live Better Project”.

“Principal investigator: Dr. Kuba Krys, Institute of Psychology of Polish Academy of Sciences
Laboratory for Cultural Psychology and Cross Cultural Research, Poland”https://www. kuba.krys.pl/, -
Arastirma, 01.01.2020 -01.01.2022 (Uluslararasi)

The SMILE Project, In the “Smile” project, we collected data from 44 cultures to study social perception
of smiling individuals. We found that in some cultures, smiling individuals are perceived as less
intelligent than non-smiling ones. Additionally, we employed this dataset to study effects of gender
(in)equality on social perception of men and women. We found that the more gender egalitarian a society
is, the more favourable the perception of men is.
“Principal investigator: Dr. Kuba Krys, Institute of Psychology of Polish Academy of Sciences
Laboratory for Cultural Psychology and Cross Cultural Research, Poland”https://www. kuba.krys.pl/

Two manuscripts were published., -, Arastirma, 01.01.2015 -01.12.2017 (Uluslararasi)

Cal 1sma

575139

istanbul Buyiksehir Belediyesi— is Sagli1g1 ve Guvenligi Sube Mudurlugu, istanbul Biyiksehir Belediyesi-
Is Saglig1 ve Guvenligi Sube Mudurlugu bunyesinde kurulam “is Psikolojisi Birimi” calisani psikologlara
slipervizyon calismalari. Ayda iki kez 3 saatlik grup calismalarina gonullu olarak katiliyorum. , istanbul
Buyuksehir Belediyesi- is Sagl 181 ve Guvenligi Sube Mudar lugu- Aksaray- istanbul
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Dr. Fatma Hamdemir ve Sube Mudiru Dr. Ozkan Kaan Karadag tarafindan koordine edilen calismalar aylik
goriusme planlari ile surudurulmektedir. , Calisma, 19.06.2023 (Ulusal)

Rapor

575424 Degerlendirme Merkezi Standartlari Rehberi, Degerlendirme Merkezi Standartlari Rehberi, Bolum
adi: (7. Standart: 7. Mesleki Yeterlilik, Egitim Ve Sertifikasyon— 8.Standart : 8. Etik ilkeler) (2016).
TURKIYE DEGERLENDIRME MERKEZI STANDARTLARI GALISMA GRUBU, ISIK iDiL, PERYON Tirkiye insan Yonetimi Dernegi,
Editor:Turkiye Degerlendirme Merkezi Standartlari Galisma  Grubu, Basim sayisi:1, Sayfa Sayisi 38,
Turkce (Bilimsel Kitap), PERYON Turkiye insan Yénetimi Dernegi, Rapor, 01.01.2016 -30.12.2016 (Ulusal)

Seminer

— insan Kaynaklarinda Yeni Yaklasimlar Seminerleri, istanbul Bilgi Universitesi Orgutsel Psikoloji yuksek

|isans programinin Universite sektor isbirligini kuvvetlendirmek uzere her yil ozellikle IK
profesyonellerini hedefleyerek tcretsiz olarak gerceklestirdigi seminerin icerik gelistirmesi
organizasyonu ev sahipligi ve temaya gore teorik sunum Her yil gincel bir tema cergevesinde yurt
icinden ve disindan alaninda uzman akademisyenler ile konuyla ilgili sektér 6rneklerinin sunuldugu tam
gunluk calismadir. Her yil katilimci sayisi ve kalitesi yukselerek 2010-2019 yillari arasinda yilda bir
kez 9:00 -17:00 saatleri arasinda gerceklestirilmistir. Katilimci sayisinin 250" yi astig1 yillar olmustu

Konusmalar im

575423

575422

575420

575421

Orgutsel Travmalarin Orgutsel Psikoloji Alanindaki Etkileri., Orgutsel Travmalarin Orgutsel Psikoloji
Alanindaki Etkileri. , Turk Psikologlar Dernegi 2. Travma Sempozyumu, Konusmalarim, 30.04.2017 -30.04. 2017
(IIIIIOQI\

YikiImadik ayaktayiz ! Orgiitlerde travma deneyimleri ve toparlanma., ISIK iDiL, Komut Mustafa, Bozkaya
Burak (2016). Yikilmadik ayaktayiz ! Orgitlerde travma deneyimleri ve toparlanma. 14.1K Zirvesi,
Bursa, 26-27 Mayis 2016; Tema: “Kurbaganin Gorebildigi” , 14. 1K Zirvesi, Bursa, Konusmalarim, 26.05.2016

N7 NC NNn4e /IHeaa o1\

Organizational Diagnosis For Organizational Psychology Scientist Practitioners., Adler University, Master
of Arts on Organizational Psychology, Col loquium, Organized by: Patrick 0" Neil

As an indispensable skill for organizational psychologists, organizational diagnosis has become integral
to graduate education in this field. This interactive colloquium session will focus on how diagnostic
principles and skills can be applied in the professional and academic arenas to better understand and
enhance organizational effectiveness at the technological, structural, psycho-social, and cultural levels

Drawing from her research and practice, Dr. Isik will engage participants in an interactive discussion on
how the current curriculums of organizational psychology graduate programs can be structured to best
achieve their learning outcomes. Participants will also have the opportunity to engage Dr. Isik in an
open discussion on the science and practice of organizational psychology in Turkey

In this col loquium you will learn:
(a) the role of 1/0 psychologists and the required competencies in the applied area of organizational
assessment and diagnosis;

(b) how to analyze a variety of organizational forms with particular focus on their mechanistic and organic
characteristics.

(c) how organizational diagnostic principles can be applied to assess the curriculum of organizational
psychology graduate programs
(d) course design and instructional techniques to equip students with the major analytic skills and how
these are contingent on the subject matter of the course, class size, student motivation, and teaching
style.

(e) Cross—cultural differences in the science and practice of organizational psychology, Adler University

| W PSRRI | DRSS | [P, N | VRN [ NA NN nNNn4irC NA NN NNALC ool me a2 N

Use of Quantitative and Qualitative Methods in Measuring Organizational Safety Culture and Value
Orientation., Colloquium: Use of Quantitative and Qualitative Methods in Measuring Organizational Safety
Culture and Value Orientation. , University of Munster, Psychology Department, Germany Colloquium
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